


A learning management system (LMS) is so much more than 
just a platform to host online learning. 

It allows you to inspire and engage learners on a daily basis. 
With all these features and functionalities, you can do just 
that!

Blended learning ​
Courses that we offer via the LMS can include videos, eLearning, PDFs, documents, feedback tools, surveys, quizzes, 
workbooks, fact sheets, handouts, infographics, certificates, badges and much more.

Dynamic hierarchy

Within the LMS you can assign learning content according to users profile fields, this is unlimited and you can input your 
entire organisational structure. For example, department, sub-department, office, location etc. 

On top of this, managers can report on their teams, authorise classroom/webinar sessions and create  
learning pathways.

Face to face/classroom session booking tool

This tool simplifies the administration that goes into organising an event. Create 
online or in-person events for users to book on to save on administration time! 
Calendar invites and reminders are automatically sent to delegates and you can 
report on attendance too.

Did you know?



Notifications
Automated notifications are delivered to learners, both in the platform and to their email. For example, whenever they’re 
allocated a new pathway, have a deadline looming or when training needs to be refreshed. Managers and administrators 
can also create personal messages to nudge learners whenever they want.

Learning data store

Import learner data from any source, like spreadsheets, or a LMS 
that you’ve previously used. This means that you can keep all of 
your learning records in one place. Historical data can be useful 
when checking compliance or creating learning pathways.

Learning Pathways

Learning pathways are a collection of activities, resources and/or courses which are presented to a learner to complete. 
Using learning pathways makes it much easier for your learners to know what they need to do and when they need to do it. 
Pathways also give managers and administrators an easy overview of learners’ progress.

Personalisation
Administrators can change 
the branding, logos and login 
pages on their LMS.

Self enrolment
Learners can manually enrol 
themselves onto courses that 
they are interested in.

Renewals and completions
Do you have courses that need to be completed annually or every two or three years? Renewals lets you automatically 
remind learners, via email, that compliance courses need to be completed again. Administrators can also easily see who is 
compliant or not.  
 
Please note that previous compliance can also be reported on.

Mandatory allocation via Learning Pathways

Mark learning pathways as mandatory to enable ‘negative reporting’. You can then easily see which of your learners haven’t 
completed the mandatory courses assigned to them.



Reengagement

​​Do your people sometimes need a little extra nudge? The reengagement 
feature provides a way for you to remind learners to return to a course and 
complete activities. Notifications are sent via email, as often as you require, 
once someone has started but not finished a course. You can also use this 
plugin to drip feed  timed content.

Reporting

Reporting can be filtered by any additional fields which have been added to a user’s profile (e.g. department, region, job 
role). You can select different data sources such as SCORM, quiz, face to face, courses, Learning Pathways or the learning 
data store.

Reports can be loaded instantly or scheduled, to automatically email to managers i.e. once per month.

Video platform

​​Single sign on access straight from the LMS to our Clear Lessons video platform. It contains 1500+ bite-size videos 
including topics such as leadership, fundraising, and volunteering.

Want to find out 
more? 

Read more about how a LMS 
can help you on our website:  

clc.link/lms

http://clc.link/lms

