
CLC & Ixion:
The Journey So Far & Important Updates



Sector Updates & Changes

Gifting and social value

Strategy ideas & utilising your levy 

The partnership journey so far 

Welcome & Re-introduction 

How can we help 

Q&A 



• A national, not-for-profit training provider embedded within Shaw 
Trust – the good work* charity.

• A proud ‘Good’ graded provider by Ofsted.

• A Disability Confident Leader, inclusion is at the heart of everything 
we do.

• On a mission to: ‘transform lives by helping young people and adults 
realise their potential through high-quality training, education and 
employment.’

Who are Ixion?



Impact 
24/25: 



Impact 
24/25: 



Sector Updates & Changes:

• Growth & Skills Levy to fully replace the Apprenticeship Levy, enabling 
more flexible and modular training options

• Levy funds will now expire after 12 months (from August)
• Co-investment rate increases from 5% to 25% for SMEs and levy payers 

who have exhausted their levy balance
• Fully funded apprenticeships for SMEs hiring apprentices 16-24, removing 

the previous 5% co-investment requirement
• Removal of the 10% government levy top-up to reduce overall government 

spend
• Minimum apprentice wage increases to £8.00/hr (from £7.55/hr)
• Defunding of 16 apprenticeship standards, including Leadership, 

Management & Coaching Professional (from September)
• Youth Guarantee: £2.5bn investment over three years to support 1 million 

young people, by unlocking up to 500 opportunities to ensure every YP 16–
24 has a pathway into work, training, or education.



• £1,000 incentive for hiring a 16–18-year-olds continues for all 
employers 

• NEW £3,000 Youth Jobs Grant per hire (18–24, unemployed 6+ 
months) — from June 2026.

• NEW  £2,000 SME (non levy) Apprenticeship Incentive for new 16–
24 apprentices — from Oct 2026.

• NEW  Fully funded apprenticeship training for SMEs hiring eligible 
16–24s. (previously 16-21)

• NI contribution exemptions for under-21s & apprentices under 25.

• Helps you fill entry-level roles

• Reduces hiring costs a provider will do this for you. 

• Builds your future workforce

Incentives available for Employers?





Strategy Ideas for Utilising your Levy Funds 

1. Audit your workforce needs and growth plans: 
Map current and future roles to the most relevant apprenticeship standards. A full list can be found on the find apprenticeship 
training website – with over 800 available. 

2. Build pathways
Create clear development routes from Levels 2–6 to support progression at every stage of the business. This can include reskilling, 
upskilling and entry route to business to leadership as an example. 

3. Replace external or commercial training
Shift support staff, digital, and technical programmes into levy-funded apprenticeship or modular route when possible.

4. Engage managers
Show managers how apprenticeships solve real team challenges and support succession
 planning and also aim to change mindsets of the off the job training to ‘on the job training’.

5. Plan your levy budget
Plan 12 month spend to prevent expiry and target high-impact areas. If funds are very 
large, decide how much you wish to allocate and inform trusted provider partners of this, and
 we can do the vetting and work for you. 

6. Report impact
Track skills gained, productivity improvements, retention, and progression by level 
and advertise this to staff. 



Prevent Levy Loss through Social Value & Levy Gifting: 

Levy pays can gift up to 50% of their levy to other employers: 

Where to start?
- Align to your social value priorities and develop a levy transfer 

strategy with targeted sectors or groups.
- Decide how much you wish to gift 
- Identify organisations or supply chain partners
- Track and report impact quantifying social value 

outcomes.

For Gifting Employers
• Maximise your levy
• Strengthen supply chain partners by upskilling 
• Support local communities
• Invest in future talent pipelines
• Demonstrate corporate responsibility

For Receiving Employers
• Fully funded apprenticeship training
• New skills and qualifications for your workforce
• Attract and retain talent



The partnership so far: 

Total members engaged with 37

Total Learners enrolled on a programme: 22

Courses: Coaching, Leadership, Management & HR 

Total members with live learners: 5
*12 were not eligible for funding in England

We want to grow this in 2026



Leadership & Management (defunded Sep 26)

Enrol your teams onto our apprenticeship programmes: 

How can we help?

• Level 3 HR Support 
• Level 5 HR People Professional  
• Level 6 Career Development Professional
• Level 3 Business Administrator
• Level 2 Customer Service Practitioner 
• Level 3 Customer Service Specialist 
• Level 3 Content Creator / Multi Channel Marketer 
• Level 2 Property Maintenance 
• Level 4 Children, young people and families

practitioner

• Level 5 Coaching Professional 
• Level 5 Operations or Departmental Manager
• Level 3 Team Leader or Supervisor

• IAG Session with Teaching Assessor 
• First Day of Learning & Induction 
• Teaching & Learning via Group workshops 

& 1:1 Coaching & Mentoring
• Weekly off the job training 
• Quarterly Progress reviews 
• EPA preparation sessions 
• EPA (End Point Assessment) 

Delivery model: 

• Closed/ Bespoke cohorts for consistent 
learning across sites, aligned to your culture 
and priorities.

• Optional workshop add-ons including things 
on leadership, service excellence and others.

Options for: 



Recruitment & Advertising 
We can help you to hire entry level staff into apprenticeship roles at no cost. 

1. Initial meeting to discuss funding, process, and completion of employer 
compliance documents (including online H&S form and Apprenticeship 
Agreement)

2. Introduction to our Learner Recruitment Officer who will manage 
recruitment and shortlisting support. 

3.   Advertising and shortlisting of candidates - telephone screening of candidates, 
with 3–5 of the most suitable CVs provided for your review

4.   Interview coordination and support, including arranging schedules and providing 
feedback on your behalf

5. Enrolment support for your apprentice to enrol onto our programme



Any 
Questions?

  Connect on LinkedInSchedule a follow up 
meeting with me: 


